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Parsons Down Partnership of Schools 

Behaviour Policy  
December 2015 

 
‘Every good and valuable thing you do in life makes your world a better place to be.’  Anon. 
 
Purpose and Aims 
Parsons Down Partnership of Schools is committed to creating a safe and secure environment in 
which children can learn.  We want our children to take responsibility for their actions and to show 
care and concern for themselves, appreciate the needs of others, the school and its contents and 
the community around them. 
 
The aims of the policy are: 

 To have a consistent approach to behaviour throughout the Partnership. 

 To raise and maintain self-esteem. 

 To foster positive, caring attitudes towards each other and encourage mutual respect. 

 To ensure each child’s safety by setting clear boundaries with regard to acceptable and 
appropriate behaviour. 

 To encourage parental co-operation and involvement in all aspects of their child’s life at 
school. 

 To encourage increasing independence and self-discipline so that each child learns to accept 
responsibility for his/her own behaviour. 

 To encourage a calm, purposeful and happy atmosphere within the school. 

 To encourage pupils to treat personal possessions with care, whilst having respect for the 
property of others. 

 To enable pupils, staff and parents to share a feeling of common purpose. 
 
 
The Behaviour Policy in Practice 
 
Good to be Green 
The practice of managing pupil behaviour on a day to day basis is underpinned by the Good to be 
Green scheme.  The scheme provides: 

 a consistent and fair approach to behaviour management; 

 clear and visible systems to recognise good behaviour and sanctions for inappropriate 
behaviour; 

 a structure that allows children to take ownership of their behaviour. 
 

The scheme works on the principles that: 

 each day is a new day; each session is a new session 

 each class has a clearly visible behaviour chart and each day all children begin on green to 
demonstrate the expectation that each day will be a positive one. 

 Children earn golden time for good behaviour and demonstrating good manners. 

 Children know that there are consequences when making inappropriate behaviour choices. 
 
Please see Appendix 1 for agreed system for managing pupil behaviour 

 
Golden Time: 
On Friday afternoons between 2:30pm and the end of the school day, children are rewarded an 
extra ‘Golden Time’ activity time for good behaviour throughout the week.  Children who have 
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been ‘Green’ all week are rewarded 30 minutes at each school.  Children who have received a red 
card under the G2BG system during the week will spend their golden time reflecting on their 
behaviour and how to improve it. 
 
Partnership Play: 
Each half term, children who have remained ‘Green’ under the G2BG system are rewarded with 
Partnership play.  Children from both schools have 40 minutes at the same time and are able to 
play across the two sites. 
 
 
Sanctions 

Inside the classroom and learning areas 

Every effort will be made to be patient, not shout and to reward good behaviour.  However where children 

persistently break the school rules the following sanctions occur: 

Stage 1 (Green card) 

Child is given an informal verbal warning. 

Stage 2 (Green card) 

Child is given a formal verbal warning and their name is written on the board. 

Stage 3 (Yellow card) 

Child is given time out in the classroom and a yellow card is placed in the G2BG pocket.   A yellow card 

must result in an immediate consequence (5 minutes work at the following break or lunch supervised by the 

teacher). 

Stage 4 (Red card) 

A child receiving a red card will go to the Link classroom and have some ‘Time Out’.  The member of 
staff who gives the red card will notify parents to discuss the behaviour. This will be logged by the Head of 
School. 
 
Stage 5 (super red card) 
If a child demonstrates behaviour which results in another child being hurt physically or abused verbally 
(bad language) or they are racist or if there is wilful damage to property then the child will be reported 
straight to a member of SLT and the child will receive a super red card.  The child’s parents will be 
contacted by the SLT member and Buy Back may be instigated. 
 

Unacceptable Behaviour 

Although it is difficult to draw up a definitive list of examples of unacceptable 
behaviour, this list gives staff an idea about the kinds of behaviour which may lead to sanctions. 
Teachers will always use their professional judgment and knowledge of the child when supporting 
children who display challenging or inappropriate behaviour. 

High Level: These behaviours may automatically receive a red card or a super red card 

Directed swearing 
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Violent and/ or aggressive behaviour 

Spitting 

Bullying / Racism/ Homophobia /Sexism (refer to Anti-Bullying Policy) 

Deliberate damage to school property 

Stealing 

Blatant refusal to follow reasonable requests and/ or instructions 

Low Level: Children should be aware that low level inappropriate behaviours are not tolerated at 
Parsons Down. The following are examples of behaviour which may result in sanctions.   

Calling out in class 

Throwing things at each other 

Talking over the teacher or other adult in the classroom 

Name calling  

 

In the Playground 

A similar system applies: 

Stage 1 

Child is given an informal verbal warning. 

Stage 2 

Child is given a formal verbal warning and their name is recorded on the whiteboard in a classroom. 

Stage 3 

If the behaviour persists, the child takes time out in the Duty room supervised by an adult at the Junior 

School and to the First Aid area at PDI. 

Stage 4 

If the behaviour persists, the child remains in time out and receives a red card. 

Stage 5 

If a child demonstrates behaviour which results in another child being hurt physically or abused verbally 
(bad language) or they are racist or if there is wilful damage to property then the child will be reported 
straight to a member of SLT and the child will receive a super red card.  The child’s parents will be 
contacted by the SLT member and Buy Back may be instigated. 
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Instances of poor behaviour at playtimes and / or lunchtimes are recorded by the teacher on the class 

record sheets to provide a full picture of behaviour patterns. 

Fixed term and permanent exclusions 

Exclusion is used only for very serious incidents when other methods of support have not been effective. 

Only the Executive Headteacher has the authority to authorise the exclusion of a child from the school. The 

Executive Headteacher may exclude a pupil for one or more fixed periods, for up to 45 days in any school 

year. The Executive Headteacher may also exclude a pupil permanently. If the Executive Headteacher 

excludes a pupil, she or the Head of School informs the parents immediately, giving reasons for the 

exclusion. At the same time, the Executive Headteacher, or Head of School, makes it clear to the parents 

that they can, if they wish, appeal against the decision to the governing body. The school informs the 

parents how to make such an appeal. The Executive Headteacher, or Head of School informs the LA and the 

governing body about any exclusion. 

Roles and responsibilities 
 
To ensure the success of the Behaviour Policy, the Executive Head, Senior 
Management Team and Governors should: 

 Ensure the partnership has a Behaviour Policy and procedures in place that are in 
accordance with Government guidance.  

 Ensure the Behaviour Policy is available to parents. 

 Ensure all staff receive appropriate behaviour management training. 

 Monitor the effectiveness of the policy.  

 Monitor the Behaviour records. 
 

To ensure the success of the Behaviour Policy, the children should: 

 Work to the best of their abilities and to allow others to do the same. 

 Follow the instructions of the school staff. 

 Take care of property and the environment in and out of school. 

 Form positive relationships with children and adults in the school based on trust and 
mutual respect. 

 Take responsibility for their own actions and behaviour and accept the consequences of 
their own behaviour. 

 The School Council (elected members from Years 1 to 6) should raise any behaviour 
concerns and help formulate strategies to solve issues that may arise. 
 

To ensure the success of the Behaviour all staff in school are expected: 

 To treat all children fairly and with respect and as an individual.  

 To raise children’s self-esteem and encourage them to develop their full potential through 
their interaction with the children. 

 To provide a challenging, interesting curriculum appropriate to the needs of the child and 
encourage high standards. 

 To create a safe and pleasant environment, physically and emotionally. 

 To agree rules and sanctions and to use them consistently.   

 To be a good role model in line with the Behaviour Policy. 

 To take time to form good relationships with parents so that all children can see that the key 
adults in their lives share a common aim. 

 To recognise that each child is an individual and to be aware of his or her particular needs. 
Especially to have  awareness of more vulnerable pupils 
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 To demonstrate, model and teach social, emotional and behavioural skills. 

 To praise good behaviour both privately and publicly. 

 To value and acknowledge pupil achievement. 

 To be aware of social relationship between pupils and alertness to problems, whilst actively 
reinforcing positively socially responsible behaviour. 

 To be open and responsiveness to pupil concerns. 

 To avoid labelling pupils 

 Record behaviour incidents in the behaviour book 
 
 To ensure the success of the Behaviour Policy parents are expected: 

 To make children aware of appropriate behaviour in all situations. 

 To encourage independence and self-discipline. 

 To show an interest in all that their child does in school. 

 To attend consultation evenings. 

 To foster good relationships with the school. 

 To support the school in the implementation of this policy. 
 
To ensure the success of the Behaviour Policy lunchtime and break time supervisory 
staff are expected: 

 To use the system and principles of Good to be Green for praise and encouragement for 
good behavior . This may involve their participation in playground games as a role model.  

 To  discourage children from indulging in unacceptable behaviour by anticipating problems 
and intervening positively. e.g. inviting the child to walk around with them to calm down, 
gently reminding children who are beginning to play wildly, to play kindly. 

 
 
Pupils with Special Educational Needs and/or Disabilities 
As a fully inclusive school, we understand that some children need extra support. Staff are trained 

in SEAL including calming down techniques and how to deal with challenging behaviour. 

However, a child may have an Individual Behaviour Plan and a personal system for rewards and 

sanctions in addition to the whole school rewards and sanctions. This is agreed by the Inclusion 

co-ordinator, parents/carers, adults working with the child and the child themselves. See Inclusion 

Policy. 

The School has due regard for the statutory guidance on identifying, assessing and making 

provision for pupils with SEN, including those with behavioural, social and emotional needs as 

given in the Special Needs Code of practise (see Inclusion Policy). 

The School understands that under the Disability Discrimination Act 1995, it has a legal duty not 

to discriminate against disabled pupils because of behaviour related to their disability. 

 
Race and Gender Relations 
The School has due regard to its general duty to eliminate unlawful racial discrimination, and 
discrimination between genders. The School promotes equality of opportunity and good relations 
between people of different racial groups and sexes. The school will ensure that it will not 
discriminate against pupils on racial grounds when managing pupil behaviour. 
 
Looked After Children 
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The School will proactively support and cooperate with foster carers and the Local Authority as a 
corporate parent when managing the behaviour of ‘Looked After Children 
 
 
 
Behaviour Offsite 
Pupil’s behaviour outside school, for example on school trips, or away sporting fixtures, are subject 
to this policy. Behaviour in such circumstances will be dealt with as if it had taken place in school. 
 
If a child’s behaviour falls below the standards set out in this policy, the school’s Exclusion Policy 
details actions and processes that will be applied to promote positive behaviour. 
 
This Policy had been written with due regard to:  

 The Disability Discrimination Act 1995 

 The Special Needs Code of Practise 

 The education of Children and Young people with Behavioural, Emotional and Social 
Difficulties as a Special Educational Need 

 The Duty to Promote Race Equality : A Guide for Schools 

 Supporting Looked After Learners : A Practical Guide 
 

and should be read in conjunction with: 

 Teaching and Learning Policy 

 Inclusion Policy 

 Anti-Bullying Policy 

 PSHE Policy 

 Safeguarding and Whistle Blowing Policies 

 Health and Safety Policy 

 E-safety Policy 

 Single Equality Policy. 
 
  
This policy is regularly monitored by the Senior Management Team, Staff and the Governor 
Teaching and Learning Committee, and it will be fully reviewed every two years. 
 
 
 
Date Agreed: December 2015      Review Date: December 2017 
 
 
 
 
 
 

……………………………………………………………………………………………………… 

Chair Parsons Down Partnership of Governors 
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Appendix 1: Agreed Pupil Behaviour Management System (Sycol Operations Chart) 
 

Operations chart 

Operating chart for:  Good to be Green. 

Target purpose: 

To improve the overall behaviour of pupils and promote respect in lessons and outside the 

classroom through the positive reinforcement of remaining ‘green’. 

Innovation area:   

Behaviour & Safety 

Original lead:   

S Maher & R Meechan 

Live from:   

06.09.13 

 

Instruction or guidance: Who: When: 

1.  Each class room must have a highly visible display of the 

following:   

GTBG children’s named card pockets. 

GTBG frog poster. 

GTBG ‘traffic light chart’. 

The 5 school rules. 

A red and yellow card pack containing standard letters to send to 

parents, envelopes and a list of children with two parental 

contacts. 

A class salutation list. 

Teacher 

 

 

 

 

 

Office Staff 

Beginning of 

the school year 

and 

maintained 

throughout the 

year. 

2.  The school day is divided into 5 sessions, including break and 

lunch times. Foundation children have their day divided into 6 

sessions.   

All staff Daily 

3.  Each session begins with the child on a green card and they 

must follow the school rules to remain green. 

All staff Daily 

4.  If a school rule is broken, 1 informal verbal warning is given. All staff Daily 

5. If the behaviour continues, a formal warning is given –the 

child’s initials must be written on the whiteboard. 

All staff Daily 

6.  Further inappropriate behaviour must result in a  yellow card.  

This is to be placed in the child’s named pocket for that session.   

A yellow card must result in an immediate consequence (5 

minutes work at the following break or lunch supervised by the 

teacher). 

All staff Daily 
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7.  When a child receives their third yellow card within a week 

contact must be made, by the class teacher, with parents.  

All staff The same day as 

the 3rd yellow 

card. 

8.  If the unacceptable behaviour continues in the same session; 

a Red Card is given.  The three Red Card consequences must be 

as follows:  

Immediate loss of Golden Time for that week. 

The child must be taken by an adult to the Link Class for five 

minutes.  The adult must also collect the child after the five 

minutes.    

Parents must be notified of the Red Card on the same day of 

issue. 

Teacher Daily 

9.  The teacher who has issued the card must be responsible for 

contacting parents for a first red card. The Standards Leader 

must be responsible for contacting parents for a second red card. 

Head of School must be responsible for contacting parents for a 

third red card or if the red card has been awarded because of 

intentional harm to an individual or property, including bullying 

and/or racist actions. 

Teacher 

Standards 

Leader 

Head of School 

Daily 

10. Parents must be contacted on the day the card is received.  

Whoever makes the phone call or sends the letter must initial on 

the class behaviour sheet as evidence. 

Teacher 

Standards 

Leader 

Head of School 

Daily 

11.  A red card must be issued immediately for the following 

incidents: 

Deliberate damage to property. 

Bullying, racism, homophobia and sexism. 

Spitting 

Directed swearing 

Violent/aggressive behaviour 

Blatant refusal to follow reasonable requests and/or instructions 

Stealing 

All Staff Immediately 

12.  If a decision on the colour of card needs clarification, staff 

must consult a member of the Senior Leadership Team (PW, CB, 

LiB, CLB, JL, or HJ). 

Staff Immediately 

13. If a child is physically or verbally abusive towards another Staff Immediately 
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child, or wilfully damages property then a super red card may be 

awarded (see behaviour policy).  These instances are referred 

directly to SLT. 

13.  All yellow and red cards must be recorded on the Class 

Behaviour Sheet and filed in the GTBG folder. (Yellow PDJ & 

green PDI). 

Teacher Daily 

14.  Class Behaviour Record Sheets are reviewed weekly. 

Teachers must send their behaviour folder to the Head of 

School’s office by 1:30pm on Friday. 

Head of School Weekly 

15.  During Golden Time, children who have received red cards 

go to the designated classroom. 

HoS / 

Assistant Head 

Weekly 

16.  Children who have remained  green all half term are 

rewarded with PDP playtime 

PDI & PDP 

Head of School 

Half Termly 

Link to other policies:  Behaviour, Health & Safety, Anti – Bullying, C.P.S.H.E., Inclusion & 

Home/School Triangle 

Review:   

Behaviour record sheets are reviewed half termly by the Head of School and Inclusion Co-ordinator. 

System/Operation to be reviewed at the end of Spring Term. 

Person in charge of quality until review:  S Maher & R Meechan 
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Appendix 2:  
Rules, rewards and behaviour management strategies  
 

Rules 
The Partnership ‘School Rules,’ are linked to the Vision, Mission and Core Value statements and 
are displayed around each school.  They are referred to on a regular basis, throughout the school 
day.  All members of staff must consistently support and uphold the rules and every opportunity 
maximised to give praise when the rules are met. 
 

SCHOOL RULES 

1. We inspire excellence in everything we do. 

2. We respect the school and everyone in it. 

3. We work hard and try our best. 

4. We are kind to everyone and we all feel safe. 

5. We enjoy our learning and let others learn too. 

 

Each class has a Class Agreement, which are displayed in the classroom and referred to regularly. 
 
Rewards 

A variety of rewards are given, including some of which are whole school initiatives, for example, 

Merit Marks, House Gems and others are devised by class teachers on an informal basis, for 

example, stickers and certificates.  

                                                       

Behaviour management strategies  
 
Sanctions used by lunchtime supervisors will depend on the problem but will include: 
• Invite the child to walk round with an adult, talking positively to them 
• A reminder to play and speak kindly 
• Standing by the wall or on a specific spot for ‘calming down’ time 
• Should the inappropriate behaviour continue then the midday supervisor should bring the 
child to the teacher on behaviour duty for ‘time out’.  
 
Lunchtime Sanctions/Time out 
Lunchtimes are supervised by Lunch Staff who liaise with an identified member of staff. Incidents 
during break time and lunchtime are recorded by the behaviour duty teacher and recorded in the 
behaviour file.  The PDJ behaviour duty teacher informs the class teacher, who records this on the 
class G2BG sheet.  The midday supervisor at PDI will carry out this action. Children should only be 
sent to the lunchtime room at PDJ or asked to sit at the ‘Thinking Table at PDI’  for behaviour at 
lunchtime.   
 
Children need to see that the class teacher and mid–day supervisors work in partnership. At the 
start of the lunch hour, teachers may ask mid–day supervisors to help or monitor specific 
children’s behaviour and then report back to the teacher at the end of the lunch hour. The 
lunchtime supervisors meet regularly with members of the senior management team in order to 
monitor the approaches being used and for issues to be raised. 
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In the Playground 
 
A SEAL club is available to support children who find playground difficult and wish to have a 
focused environment.  This is monitored and used for a certain period of time. 
 
Playground equipment is used to encourage a positive attitude towards playtimes and develop 
specific skills e.g. throwing and catching.  
 
There are a number of management tools which may be used when they will have a positive impact 
on the lunchtime experience for children. 
 
‘Buy Back’: 
‘Buy Back’ is a process whereby the child loses all their lunch time the first day except for 5 
minutes.  On the second day, if their behaviour was good the previous day, they can go out for 10 
minutes etc.  If they succeed in improving their behaviour then there is a line drawn and the 
normal lunch time play pattern will continue.  If a child is not able to show correct behaviour in the 
playground then Senior Staff will contact parents to discuss the matter. 
 
 
Supervision at Playtimes 
At all playtimes the person on duty, i.e. teacher /senior lunchtime assistant, decides the following 
and informs other members of staff: 
• If it is to be a wet playtime – what happens if it starts to rain during playtime 
• If the children are allowed on the bars / adventure playground 
• If the children can go on the field – the grass should be dry for children to play. 
 
If it is to be a wet playtime  
At wet playtimes, children stay in their own areas. The classroom TA and class teacher share the 
supervision in turn during the morning break.  At wet lunchtimes, Lunch Staff will supervise 
children. 
 
If the children are allowed on the bars/ adventure playground 
The bars / adventure playground should not be used if it is wet. 
Children should not be allowed on the bars / adventure playground unless they are wearing 
plimsoles and have coats/cardigans/fleeces fastened. 
There should be no more than 8 children on the bars at any one time at the Infant School. 
Other children should not play on the  safety surface when children are on the bars. 
 
Use of Equipment 
Playtime equipment should be used daily to develop social skills and imaginative play. 
Balls should not be used to play football when children are unable able to play on the field. 
 
From time to time additional rules may be used at lunchtimes for the regulation of large group 
games. See lunchtime staff notice boards for details. 
 
 


